
42,000 Teachers on Strike, 
Defy Return to Work 


bv the Victoria Anarchist Collective 

The British Columbia Teacher's Federation went out 
on strike Friday, bringing over 42,000 of their mem¬ 
bers onto the picket line in an action deemed illegal 
by the Labour Relations Board and strike-busting 
legislation brought in by the BC Government. The 
indefinite strike means 600,000 students are out of 
classes, as the province's elementary and secondary 
schools closed. 

Public sector unions work¬ 
ing in education-related 
fields have vowed to sup¬ 
port the BCTF. Over 25,000 
Canadian Union of Public 
Employees support work¬ 
ers, and numerous other 
workers from unions such 
as the BCGEU, are refus¬ 
ing to cross the picket lines. 

The wildcat strike, being 
declared as a political 

protest by some within the union, comes after the 
Government's representatives effectively refused to 
collectively bargain with the union. In September, 
teachers voted 88.4% in favour of a strike mandate. 
The Government's response on Monday was to 
introduce Bill 12 - a piece of legislation forcing teach¬ 
ers back to work under the same conditions for a 
year without negotiation. 

In the face of draconian measures making any 
strike by the BCTF an illegal act, the teachers voted 
90.5% in favour of strike action on a second vote on 
Wednesday. On Friday, teachers flooded the picket 
lines as political activists, students, unionists, and 
members of the community came out in force to sup¬ 
port the strike. Public reaction has so far been 
strongly in support of the strike. 

The Teachers 
are demanding 
a return to col¬ 
lective bargain¬ 
ing rights in the 
province, and 
their fight is one 
of demanding 
fundamental 
rights to free¬ 
dom of association through unions. Their chief bar¬ 
gaining demand is reduced class sizes and the 
restoration of services to students that have been cut 
by the Government. They are also demanding an 
increase in wages, while the Government has clear¬ 
ly stated they want no increases, meaning the value 
of wages will actually fall in the face of cost-of-living 




increases. 

A History of Strike Breaking 

The dominant political party in BC, the BC Liberals 
led by Gordon Campbell, has a history of strike 
breaking and aggressive privatization of public 
assets. In April and May of 2004, the Campbell gov¬ 
ernment imposed a 14% pay cut and massive priva¬ 
tization on the Hospital Employee's Union, triggering 

wildcat sympathy strikes 
throughout the province. 
Although the HEU strike 
was eventually put down 
through a controversial 
deal orchestrated with the 
trade union bureaucracy, 
resentment towards gov¬ 
ernment remains high 
across the province. 

While the BCTF's strike is 
about freedom of associa¬ 
tion and collective bargain¬ 
ing, it is also a fight over the future direction of the 
public education system. The core demands of the 
teachers revolve around restoration of student serv¬ 
ices and the reduction of class sizes. There is also 
the question of privatization, as the Government has 
pursued and aggressive policy of privatization and 
union-busting throughout the public sector. There are 
strong indications the government may move 
towards privatizing elements of the public education 
system if they are able to win in their fight against the 
teachers. 

Political Response 

The New Democratic Party led by Carol James, cur¬ 
rently the opposition party to the BC Liberals in the 
provincial legislature, is currently seen by many as 
the chief political opposition to the Government's 
policies. However, during the 90's the NDP 
majority government steamrolled over the BCTF 
during two consecutive terms. 

While the NDP seeks to gain political mileage 
from the conflict by publicly issuing statements of 
support for the teachers, they have refused to 
concretely support the illegal strike. Carol 
James, the leader of the party, has indicated the 
teachers should "obey the law" when it comes to 
defying back-to-work legislation imposed by the gov¬ 
ernment. 

There is also skepticism over the role of the BC 
Federation of Labour, who have recently stepped 
into negotiations with the government over the dis¬ 
pute. While the BCFed backs the BCTF, many work¬ 


ing people remember the BCTF's sellout of the HEU 
strikers in May of 2004. The BCFed's refusal to 
organized resistance to the assault on trade union¬ 
ism pushed by the government in 2002 also puts in 
doubt the bureaucracy's commitment to supporting 
the strikers. 

While the Campbell government calls for strikers to 
"return to work" and for "respect for the rule of law", 
they are increasingly facing accusations of unfairly 
applying the law. In the case of Telus workers who 
have been on strike against the private-sector 
telecommunications company for weeks, the govern¬ 
ment and courts have consistently refused to punish 
corporate management for using replacement work¬ 
ers in clear violation of the Labour Relations Code. 

Support for the strike remains strong throughout the 
province, with both the Government and BCTF dig¬ 
ging in their heels for a show down that could deter¬ 
mine the future of the public education system and 
collective bargaining in the province. 


★ 


Saul is a member of the Victoria Anarchists 
Collective, a member collective of NAF. He is also a 
rank and file member of the British Columbia 
Government Employees Union. 
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Military Service: A Poor Choice 



Military Recruiter at Benson High, in Portland. 


Ella Powers tions. Furthermore the military practices the "Don't 

Ask, Don't Tell" in terms of sexuality. Women rarely 
3 United States with the least have access to high ranking positions, and are likely 
sacrificing the most in terms of to experience sexual harassment and/or rape. These 
Department of Defense (DoD) are some of the main facts that are misrepresented 

by recruiters and 
in military propa¬ 
ganda. 

They also do not 
tell recruits that 
they have a win¬ 
dow of time to 
change their mind 
after enlisting. 
This is important 
because they are 
sometimes sign¬ 
ing up 

students years 
before they are 

_ eligible for service. 

This is called the 
Delayed Entry 

erve their country, but because Program (D.E.P.). People should know that until you 
ifidence and few opportunities, report for Basic Training, you are not in the military. If 
iting practices are appropriately you decide not to join after signing up with D.E.P. you 
3conomic draft. are not required to have any further contact with your 

tonally seek out areas with recruiter. If you don't go, you are not in the military, 
s. The characteristics of those This war is about opening up new markets and 
er family incomes, larger family opportunities for rich businessmen. The billions that 
ucated parents. These under have been spent so far in Iraq come from working 
women are suddenly desirable, people, and we will not see the benefit. We will feel 
le to recruit in the more affluent the loss of lives, and the crumbling social structure. It 
bound students. is not the military and police that are being cut, but 

in recruiting is of non-citizens, healthcare and education. Our basic civil liberties are 
squired for enlistment, though threatened, and our children's information is not pri- 
ns are preferred because non- vate in their schools. It is time to take action, 
ed to serve in some high secu- Without the facts about the current military situation, 
s involving nuclear weapons, youth and parents cannot make informed decisions, 
snt climate recruiters are urged Four billion dollars per year is now being spent on 
and in fact they m ake up 40 to military recruiting in schools and pu blic places. With 

rypicaiiyrecruiters Thk war k ahniit nnpninn al1 this> il is 

ss privileged in our 1 niS IS aD0Ul Opening important to 

t allowed to be a U n new markets and oppor- show the other 

of this country, but . side. 

rlives. tumties for rich businessmen, pomanders 

The billions that have been ££ 

;m, they fear that spent SO far in Iraq come educating stu- 
zv in the face of n 1 dents about the 

Military spouses, from working reality of current 

oorted that the rig- . . ... . military life. This 

id repeated and people, and we will not see is an important 

"lerts are -major the benefit. We will feel the parlof s, ° ppin9 f 

mlies. This is one the supply of 

! not making their loss of lives, and the crum- bodies flowing 

... ■ i ± j. into Iraq, and 

Sept. 11, 2001 the Dling SOCial structure. ending the war. 

rvice changed. At Many people 

ilysts believed that the patriotic do not know that for seven years Portland students 
o more volunteers. However, were not exposed to military recruiters at school, 
me more difficult because of the Their personal information was not given out to the 
ar in Iraq, long deployment over- federal government and the private company that 
ized stores and controls it. With "No Child Left Behind", 

irity of Americans consider the the Bush administrations education law, release of 
nistake. The number of African student information is mandatory unless the parent 
a recruits have decreased since or student opts out. This law also requires that 
ion, paired with more difficulty schools allow recruiters access to students in their 
lesperate recruitment tactics. high school or state college. Now, in Portland the 
year there were an equal num- recruitment issue is becoming paramount to the anti- 
eady, as in the entire year of war movement. The Portland Anti-Recruitment 
ig people and using up people. Coalition began actions on the first day of school this 
of non combat deaths are sui- year, and are continuing to educate students on this 
mber one cause of death in the issue, and to train them to organize in their schools 

and communities. 

- There are two parts to the work, student and 

parent participation. The student organizing is 
currently focused on workshops in classrooms 
and youth forums. 

The parent\ teacher work is on limiting 
recruiters by lobbying the school board and 
increasing PTSA (Parent, Teachers, Student, 
Association) participation on this issue. If you 
would like to take part in this work, please con¬ 
tact pamrcoalition@yahoo.com and come to 
our October 22nd Clinic at Augustana 
3xtensive advertising to the con- Lutheran Church on NE 15th and Knott, from 10am 
lale recruits and 6% of female to 2pm (in Portland). Everyone is welcome! 


T he people in the United States with the least 
opportunity are sacrificing the most in terms of 
military service. The Department of Defense (DoD) 
acknowledges in 
their analysis of 
social representa¬ 
tion (May 2005) 
that people who 
enlist in the mili¬ 
tary have a lack of 
financial 
resources and do 
not feel that they 
have been suc¬ 
cessful in their 
education, or that 
they have control 
over their lives. 

Military recruits 
are not drawn to 
the military through 

a patriotic desire to serve their country, but because 
of a lack of self confidence and few opportunities. 
Current military recruiting practices are appropriately 
characterized as an economic draft. 

Recruiters intentionally seek out areas with 
depressed economies. The characteristics of those 
targeted include: lower family incomes, larger family 
sizes, and less educated parents. These under 
appreciated men and women are suddenly desirable. 
No attempts are made to recruit in the more affluent 
schools, with college bound students. 

The newest surge in recruiting is of non-citizens. 
Citizenship is not required for enlistment, though 
legal status is. Citizens are preferred because non¬ 
citizens are not allowed to serve in some high secu¬ 
rity jobs, and those involving nuclear weapons. 
However, in the current climate recruiters are urged 
to enlist non-citizens, and in fact they m ake up 40 to 
50% of new recruits. Typically recruiters Thic ’ 
are preying on the less privileged in our 
society, who are not allowed to be a (jn peV 
part of the prosperity of this country, but 
are asked to risk their lives. tUmtl6S 

Because the military realizes that their jl i_ : 
personnel are not serving based on 1 ■ ■ Ul 
altruism and patriotism, they fear that SDGfll 
retention will be low in the face of ^ 
increasing demands. Military spouses, 
when polled, have reported that the rig- . 

orous schedules and repeated and pOOpic 
unpredictable deployments are "major -[|-|g |^0 
problems" in their families. This is one 
reason recruiters are not making their loss ol 
goals. ... 

After the attacks of Sept. 11, 2001 the DllD 

nature of military service changed. At 
the time, military analysts believed that the patriotic 
fervor would lead to more volunteers. However, 
recruitment has become more difficult because of the 
unpopularity of the war in Iraq, long deployment over¬ 
seas, and well publicized 

casualties. The majority of Americans consider the 
war to have been a mistake. The number of African 
American and women recruits have decreased since 
9\11. This low retention, paired with more difficulty 
recruiting, results in desperate recruitment tactics. 

By June 30th of this year there were an equal num¬ 
ber of desertions already, as in the entire year of 
2004. They are loosing people and using up people. 
Twenty-five percent of non combat deaths are sui¬ 
cides. In 2001 the number one cause of death in the 
army was suicide. 

Recruiters are- 

salespeople. In 
order to make 
their goals, 
they exagger¬ 
ate the money 
that is available 
for college. 

Only 2\3 of 
recruits receive 
any college 

funding. Despite the extensive advertising to the con¬ 
trary, only 12% of male recruits and 6% of female 
recruits report using their military training in civilian 
jobs. Also, the military is not an equal opportunity 
employer. Latinos make up 10% of the military, but 
20% of front line troops. African-Americans make up 
20% of the military but only 5% of high-ranking posi- 


FIGHT THE RICH *. 

NOT THEIR VMS® 


Ella Powers is a Portland Public School teacher. She 
is a member of the Firebrand Collective, a member 
collective of NAF. 


Resources for Young People 

About Alternate Options to 
Joining The Military 


For pre-enlistment, military 
and draft counseling: 

Gl Rights Hotline: 1-800-394- 
9544 

www.objector.org-The Central 
Committee for 
Conscientious Objectors 
www. Wa r Res i ste rs. o rg 
www.centeronconscience.org 
War Resisters League, Portland 
Chapter-503-238-0605 

Check out options to the 
military: 

(from the Military and Draft 
Counseling Project) 

For Job Training- 
The Private Industry Youth 
Employment Institute- 
503-280-1058 www.yei.org 
Bureau of Labor and Industries 
(apprenticeships and 
training)-503-731-4072 
www. boli.state.or.us 
The Job Corps Program 503- 
326-6800 

www.nw-jobcorps.com 
For Volunteer Service 
Programs: 

Americorps-local and national 
service 

www.americorp.org 
Northwest Service Academy 
www.northwestserviceacade- 
my.org 

For College Financial Aid: 

ask local community college 
counselors 

"The Student Guide"-free from 
U.S. Dept of Education 
1-800-433-3243 
www.collegeispossible.org 
www.college-scholarships.com 
www.collegenet.com/mach25 
for additional websites, call 503- 
238-0605 
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The Company and the 


Who Help Them 


An Anarchist Perspective of the AMFA Strike 


Ever since day one of the strike, there has been sup- 

On August 19th 2005, the Aircraft Mechanics P°rt from the Northwest Anarchist Federation (NAF). 

a Some of the good things about that has been con- 

Fraternal Association (AMFA), representing both the s tant picket line support, building community through 
mechanics and cleaners at Northwest Airlines went relations with the strikers and making direct action 
on strike. As of the day of this printing, the strike is nnssihlp within thp arpa wp 

pushing its 50th day. The The com pany is in bankruptcy, live - We thOLJ 9 ht that il was 

company is in bankruptcy, the . .. really essential and a big key 

AFL-CIO and the CTW th© AFL-CIO and th© CTW to have a constant presence 
(Change to Win) Federation (Chgn (o win) Federation along the picket lines. It 
have given no national level ' helped build some trust with 

support for the strike and the have given no national level the strikers - many of whom 

international Association of SU pp 0rt for the strike and the this was their first strike and 

Machinists (1AM) are currently the very first with AMFA. 

scabbing the struck work. International Association Ot Seattle was one of the more 

The strike began over dra- |\Z| ac hj n j s t S (1AM) are Currently difficult areas to mobilize sup- 

matic cuts proposed to the v ' y port from outside the union, 

union’s membership. The Scabbing the Struck WOTk. First off, the Seattle local is 

company wanted them to take one of the smaller of the NWA 

a 20% cut in pay, a loss of workers from 4,400 work- striking areas. Detroit has roughly 600 strikers, 
ers down to roughly 1,100 and a 25% hike in medical Minneapolis has over 1,000 but the rest of the 
premiums. This action would have effectively mechanics and cleaners are spread through the 
destroyed the union. Striking was the only option. ot her 20 or so locals. Seattle started out with only 
NWA spent the last 18 months preparing for the 10 3 strikers. The AMFA lines were really thin; they 
strike by training replacement workers and getting had 4 hoU r picket duties so they were really pushed 
backdoor deals with other unions to not honor the to their limits. So one of the most forefront issues we 
picket line. _ had to tackle was 

So what of the other unions? Did they honor the getting more people I Z 

picket line; did they help shut the company down? ou t on the lines. 

The answer is sadly, no. The pilots union took more After organizing s&i 

and more cuts as time went on in a desperate more of a strike sup- 

attempt to save their pension, but as bankruptcy set p 0r f base, we rallied 

in, those efforts had failed. The flight attendants people to come out a 

union has suffered the most as the strike went on. every friday. Mostly! ^V 

They have lost a majority of their jobs to outsourcing; this work just V 

they got slammed with huge pay cuts and are on the involved letting other r [' ** 

verge of losing their union - just like the mechanics, goups and individu-|f“^F 
The flight attendants were the closest union to going a | s know what wasfc®^- 17 

on a sympathy strike, but the vote failed by only ral- going on so that ■- T- a 

The other union on the premises, the 1AM was the picket line visits. This I 

union that AMFA originally broke away from. Instead was effective in aE 

of putting past politics aside, lAM’s leadership stuck f ew wa y S ; First, the^— 
with the company and made a backdoor deal with strikers felt as though they we getting more commu- 
the devil. They promised not to honor the strike so n ity support. A show of force on the lines can really 
long as they got roughly 30% of the work back under do wonders for the morale on the lines. Second, it 
the 1AM. In Seattle, there were even 1AM organizers serves to reinforce the picket lines. Slowing down 
out the trying to organize the scab workforce. It's sad trucks at the main hanger, a larger presence at the 
to see this type of thing that only seeks to divide the terminal, it all helps to bring more publicity on a very 
workers and help the bosses in the long run. direct level to the strike by the mere principal of hav¬ 

ing a larger show of force. Another effective force in 


S ON 
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unions membership. IheSCdUUIliy Lilt; Si 
company wanted them to take 
a 20% cut in pay, a loss of workers from 4,400 work¬ 
ers down to roughly 1,100 and a 25% hike in medical 
premiums. This action would have effectively 
destroyed the union. Striking was the only option. 
NWA spent the last 18 months preparing for the 
strike by training replacement workers and getting 
backdoor deals with other unions to not honor the 
picket line. 

So what of the other unions? Did they honor the 
picket line; did they help shut the company down? 
The answer is sadly, no. The pilots union took more 
and more cuts as time went on in a desperate 
attempt to save their pension, but as bankruptcy set 
in, those efforts had failed. The flight attendants 
union has suffered the most as the strike went on. 
They have lost a majority of their jobs to outsourcing; 
they got slammed with huge pay cuts and are on the 
verge of losing their union - just like the mechanics. 
The flight attendants were the closest union to going 
on a sympathy strike, but the vote failed by only ral¬ 
lying 51% support. 

The other union on the premises, the 1AM was the 
union that AMFA originally broke away from. Instead 
of putting past politics aside, lAM’s leadership stuck 
with the company and made a backdoor deal with 
the devil. They promised not to honor the strike so 
long as they got roughly 30% of the work back under 
the 1AM. In Seattle, there were even 1AM organizers 
out the trying to organize the scab workforce. It's sad 
to see this type of thing that only seeks to divide the 
workers and help the bosses in the long run. 


w 


Industrial Experience 

by Arthur J Miller 

G ot called in for a night shift Tote job, that is work¬ 
ing a Totem container ship. After about four 
hours the foreman comes by and tells us that we 
may have to work over tonight, well most of the time 
when they say that it means having to work over after 
an 8 -hour shift, but this is different, we were already 
working a 12 hour shift and they wanted 14 hours 
because the ship had to sail at 2 am and the crew 
had the cooler out of one of the four main engines 
and we had to have four large 
pipes connected back up to the 
engine before they sailed, or 
they would have to sail on just 
three engines. So what ever 
happened to the 8 -hour day? 

I can't turn down the dispatch 
because I'll lose my unemploy¬ 
ment, lose my seniority and 
place on the work list. The union 
don't give a damn about what we 
think about long hours because 
they make good money off them 
by our working dues. 

We finally got called down from 
our other job to hook-up the pipes to the engine. The 
foreman had left and the only leadman was a weld¬ 
ing leadman. Nice guy but a little too gung-ho and he 
did not know much about pipes. He was a bit worried 
about getting the pipes connected in time because I 
told him of the trouble we would have because the 
pipes were connected to expansion joints. 
Expansion joints are rather like accordions, you 
install then with braces weld to them compressed 
and after the fit up you take the braces off, and 
before you take them out you should weld new 
braces on them because if you don't they will expand 
when you take the pipes off them and they are hard 
as hell to get back in again and it takes time to com¬ 
press them again so that you can connect the pipers. 

Any time I start a pipe job I first look at it and fig¬ 
ure out how I am going to do it and possible prob¬ 
lems that must be overcome. Part of that is having a 



very clear idea on how I am going to rig the pipe and 
see the possible problems there. The welding lead- 
man sees one pipe still hooked up to the overhead 
chainfall that runs on a trolley. This is set up to pull 
parts out of the engine and is rather large, it would 
take two people or more to pick it up and it had a five- 
ton load limit. 

The leadman gets another fitter to help start pulling 
the pipe over without watching what they are doing 
and they break off a sensor pipe off the main pipe. I 
told them to wait for a moment and I would help. The 
first thing I noticed was that the pipe was not rigged 
correctly because the strap was straddling the pipe 
rather than coking the pipe. 
What this means is the pipe 
could slip. So I said we had to 
have someone on both ends of 
the pipe so that it would not slip 
out of the strap. 

So we start moving the pipe 
down the trolley to where it need¬ 
ed to go. I was watching out for 
other parts on the pipe so that 
they would not break off and 
keeping my end of the pipe 
steady. Well the leadman was 
pulling the chainfall down the 
trolley which he had not checked 
out before hand and he was not 
watching the chainfall. All of a sudden the pipe and 
the large chainfall come crashing down on me. What 
the leadman had failed to notice is that when the 
ship's crew pulled the engine's cooler out and after 
they had pulled that pipe off to the other end of the 
trolley they had cut out a section of the trolley and 
they had not put that section back up. It was like a 
train crossing a bridge with a section of the bridge 
out, and the only place the train could go is down. 

So there I was knocked to the deck with my whole 
left side of my body smashed up. A big old gash on 
my collarbone bleeding and swelling up like a golf 
ball. I could barely move my shoulder and had pains 
in my side and back and a cut on my head. They 
thought my collarbone was busted and maybe my 
shoulder (turned out I have hard bones and nothing 
did break). They got me out on to the main deck but 


the strike came from IF “ —— 

bringing in sympathetic 

union members to walk i J 

the line. . 

With a few of °ur \ 

members in the 

Industrial Workers of^^^Hv.. d'VjfA \ 

the World (IWW) it was 

fairly easy to help bring W X 

about national support }r Jl ^ ^ 

throughout all the 

shops. We were able to , 

help get a motion 

passed at the General ^ — j-yftfCm 
Assembly, even if its .S f f* * /\ 

mostly a paper show of |_ 

support, it really did some good to bring some atten¬ 
tion to AMFA’s struggle. 

Other mainstream unions were extremely difficult to 
get any kind of support. The main support for AMFA 
has come out of Detroit and Minneapolis: the UAW 
gave over $880,000 directly to the workers on strike 
and a number of other unions have given really direct 
support on the local level. Seattle however saw very 
little - if any support. The local Teamsters branch 
honored the picket line and refused to cross while 
the ILWU (International Longshoreman and 
Warehouse Union) showed constant support out on 
the line. Building solidarity between other unions dur- 
S ling strikes has been 

a tremendous chal¬ 
lenge that needs to 
be addressed not 
only within NAF but 
within other organi¬ 
zations as well. 

You can expect a 
full look back and 
^ steps for success in 
t j. ^ u ^ ure - the 

p f 2 mean time, the 

feH strike still going 
, V ’■ I on and workers are 

f - : ... . getting closer to los- 

- --— - v ——^HJ ing everything. Do 

what you can to really help support this strike and 
fight not only for workers at NWA but workers in 
every industry, special thanks to the Front Line 
Collective, the ILWU, and the IWW for coming out to 
the line. 

Drew is a member of the Anarchist Communist Union 
of Seattle, a Local Union of NAF. 


the ship did not have a way to get me to the front 
gate and the could not let the ambulance in the ter¬ 
minal, I guess either because of so-called homeland 
security or because that may cause a delay in the 
loading of the ship. So they called up for a longshore 
truck to come up and take me to the gate. Halfway 
to the gate the union rep. stopped the truck yelling at 
the driver as if he had committed some great crime. 
What it turned out to be is that they could not pull a 
truck off the work on loading the ship even for an 
injury. There I was in the trucking all smashed up and 
bleeding hearing this damn union rep. yelling about 
the only thing that mattered was getting the ship 
loaded. 

This little story has a point to it. Trusting experience 
and knowledge is far more important than wanting to 
do things without such experience and knowledge. 
My industrial experience would not have allowed that 
"accident" to happen because I knew better than to 
just doing things without knowing the impact and 
dangers of my actions. Had I been the person to start 
rigging that pipe over I would have looked down the 
line to see if there would have be any problems 
because it is a part of my job to do that. Had I been 
a few inches closer inline to where the chainfall had 
dropped I would be dead, smashed like a bug on a 
windshield because someone acting without know¬ 
ing the possible impact of their actions. As it was I 
was only hit on the left side of my body. 

That is why in most things I trust the experience 
and knowledge of those in industry over just theoret¬ 
ical abstractions. In my industry trusting experience 
can be the difference of life or death. If nothing else 
it makes a big different in getting the job done and 
done right. That is why I speak out against things like 
the CIC plan. Like that leadman tonight the CIC does 
not know the impact that its plan will have on our 
organization because the CIC plan is not based upon 
industrial experience. And like what happened 
tonight because that leadman did not know what he 
was doing the CIC plan could lead us off a cliff and 
the whole damn thing could come crashing down on 
us. 

So here I sit hurting like hell but too much on my 
mind that I have to speak before I rest.. 
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Montreal’s Workers Solidarity Network: 
Class Struggle Unionism 

P atrick: What is the goal of the Workers Solidarity committee and a agit/prop committee, for example. 

Nphn/nrk? \A/p hnlH npnpral PQQpmhlipp nrrp a month F\/prw 


1 Network? 

Nicolas: We try to promote solidarity within the 
labour movement. This is a broad statement but it is 
applied in different forms like strike solidarity, direct 
action case work and helping with union drives. We 
want to prove to ourselves and workers in general 


committee and a agit/prop committee, for example. 

We hold general assemblies once a month. Every 
member has an equal say in these meetings. Tasks 
are mandated and these mandates are immediately 
revocable if we feel the work isn't being done in a 
proper fashion. It's pretty much basic direct democ¬ 
racy, I guess. 


that it's possible to fight the i/ul i. nPPrlfaH ic arti\/P Patrick: What tyP e of actions do 

bosses with or without an estab- vv,,<na MCCUCU l=> C,uuvc you take part in? 

lished union. Fundamentally, participation by all work- Nicolas: One of the things we do 


is strike solidarity. When strikes 
and lockouts happen, we go out 
to the picket lines and support 
the workers as an organized 
group. It's surprising how much 


what's needed is to make a list . , , . is strike solidarity. When strikes 

of demands and grievances and and an UnOOrStanQ- and lockouts happen, we go out 

act upon them collectively. This jpg that trUG labour to the P' cke t lines ar| d support 
can be done in a traditional , ,, the workers as an organized 

union framework or in non-con- POWGT COmGS nOm TnGrG group. It's surprising how much 
ventional frameworks that some gp(j pot ffOm thG nGQOtia _ ^' s basic practice is lacking in 
struggles require. . a the labour movement. Usually 

We want to popularise what we _ tions table. _when strikers see us their reac- 

call "un syndicalisme de com- tion ranges from being pleasantly 

bat", which translates to solidarity unionism or class- surprised to all out astonishment. 


struggle unionism in English. The basis of "le syndi¬ 
calisme de combat" for us to establish tangible rank 
n' file power before entering into a conflict with the 
bosses. It is no use to strike when the struggle is not 
led by the rank n' file, when it is completely controlled 
by union leadership. What's needed is active partici¬ 
pation by all workers and an understanding that true 
labour power comes from there and not from the 
negotiations table. 

We don't pretend to be more important then we are. 
And we don't want to take the place of existing 
unions. Usually what we propose is double member¬ 
ship, both within an established and legal union and 
within the Workers Solidarity Network. We believe 
trade unions and the current the labour movement 
can be radicalized from within, so we don't see the 
need to establish a more leftist/syndicalist union that 
would out seed the business and reformist unions. 
However, we do think it is important for rebel workers 
and the non-unionized to have a specific point of 
convergence in the movement, that 's why we 
formed the Workers Solidarity Network! 

Patrick: How are you organized? 

Nicolas: Membership is very loose. All you have to 
do is agree with our platform, respect our constitu¬ 
tion, pay 10$ in annual dues and come out to actions 
once in a while. Obviously some members attend 
meetings more frequently and take up more coordi¬ 
nating tasks, but this is not integrated into our formal 
structure. The only positions we have in the network 
our treasurer (who also keeps track of membership) 
and external coordinator. Both of these positions are 
unpaid. As we grow, it's looking as if more positions 
and/or committees will be created, such as a legal 


Anarchy In New Orleans? 

bv PJ 

D eath and devastation. A chemical factory explo¬ 
sion. Fires rage & tempers rise. Days without 
food, water, medical supplies. Capitalist media 
around the world screamed the headline ‘ANAR¬ 
CHY’ today. 

It’s very important to the war-makers, lawmakers, 
and oil investors to submerge the real definition of 
anarchy: mutual aid without government, coopera¬ 
tion in solidarity, and ORDER. Their authoritarian 
control is deeply threatened by their own complete 
failure to meet basic needs. Their authority has rest¬ 
ed on the divides of class, on misogyny and racism. 
Capital’s media pitches images of black men with 
bags as ‘looters’, while a lighter-skinned man is car¬ 
rying something he found.? They didn’t get pictures 
of the corrupt police, allowed into WalMart for ‘relief 
measures’ instead loading their car trunk with DVD’s 
and dogfood. The rulers have no humanity, only prof¬ 
it interests. They continue madly pouring billions into 
war, while expecting ‘charities’ will bail out New 
Orleans. 

Law is not order. Bush knew that levee would fail in 
at least 2001. Those who ‘chose not to evacuate’ 
were the poor, black, elderly... while the rich had long 
left for their second homes, safe hotels and else¬ 
where. But it doesn’t stop there, as the ruling class 
seem determined to make things even worse. Now 
the Governor of Louisiana brings in the National 
Guard, many young shell-shocked soldiers freshly 


Another thing we do is defend our members inter¬ 
ests and rights in their workplaces. In these moments 
we truly act as a union. One action that kick-started 
the network was a mass visit to a boss who hadn't 
paid the training hours of one of our members. 40 
people visited him at his pizzeria at supper time on a 
Friday night demanding the unpaid wages. It took 
about 10 seconds to get the money! What a great 
feeling of satisfaction that provided...especially since 
this worker is an undocumented immigrant who did¬ 
n't trust legal and official processes to settle his 
grievance, we were his only recourse. 

Finally, we help with union drives. Well, we are cur¬ 
rently taking part in our first union drive, to be more 
precise. Usually, pro-union workers get identified 
very fast by management during union drives, that 
leads to isolation and harassment. We are thinking 
we can help out with scouting at the workplace and 
with house visits. This will be done in collaboration 
with an established and legal union. 

Patrick: Why is an organization like the Workers 
Solidarity Network needed? 

Nicolas: I think I've brushed this before, but again, 
mainly to radicalize the labour movement and defend 
the interests and rights of non-unionized workers. 
Patrick: What suggestions do you have for workers 
who want to start a similar organization? 

Nicolas: Be patient. The Workers Solidarity Network 
came out of a long process of supporting strikes and 
discussions on how unions can become more dem¬ 
ocratic and combative and how, we as working peo¬ 
ple, can actually start winning some fights against 
the bosses after a few decades of defeats. At the 
same, set specific goals. When we first founded the 


returned from Iraq, ‘M-16?s locked and loaded,’ she 
says about their killing capacity, ‘and I expect they 
will.’ They are sent in like so many other mercenar¬ 
ies, first to protect private property. [Remember that 
through the poverty draft, the south has already suf¬ 
fered among the heaviest casualties in Iraq, where 
doubtless many boys sit tonight wondering why they 
can?t just come home to help their families and 
neighbours, whether they themselves will make it out 
alive.] A decent journalist from Toronto is nearly shot 
on sight for taking pictures of flagrant police brutality. 

If this was anarchy, there would be neighborhood 

bases established - 

much earlier to coor¬ 
dinate relief. Direct * | £ ^ 
action toward libera- 

actually said it was “ u v r 

one. Will it become 
widely understood 
that another world is 

possible? _ t 

"Disasters like this - 

can only be met when 


network in February 2005 (before that discussions 
were had amongst smaller groups of labour 
activists), we set the goals of adopting a platform and 
a constitution, producing a pocket-sized pamphlet on 
basic rights, studying the labour code and publicly 
launching the network on Mayday. All of these goals 
were achieved. Now we are focussing on specific 
campaigns. Throughout the summer we supported 
the strike at the Omni Hotel in Montreal, that ended 
in a victory for the workers against a boss who's the 
4th richest man in Texas and a personal friend of 
George W. Bush. As I said, we are helping with a 
union drive. In late October 2005, we will hold our 
first Orientation Conference. We have been invited 
by a leftist student union to give talks in schools 
about basic rights. 

Anything is possible if you organize right and you 
are committed to what you are doing. Thank you for 
the interview. Good luck with Firebrand and your 
activities in Portland! 

Nicolas, Workers Solidarity Network member 
"A fighting union!" 

Workers Solidarity Network 
rst.wsn@gmail.com, 514-859-9092 


Patrick Star is a rank and file member of the United 
Brotherhood of Carpenters, Local 247. He is also a 
member of the Firebrand Collective, a member col¬ 
lective of NAF. 



ordinary people begin to work together on a human 
level, to the best of their abilities helping each other 
to get through, instead of relying on highly bureau¬ 
cratic and irrational social abstractions to save 
them," as ‘Shevek’ put it to Indymedia, "Then there 
will actually be anarchy in New Orleans." 

Justice? Just us. Get organized. 

This atricle is from Strike! The english language 
newspaper of the Northeast Federation of Anarchist 
Communists, www.nefac.net 
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Labor Law and the US Labor Movement 


Ella Powers 


An i nterview with Dave Kina by Ella Powers pretty friendly, Pinkerton guys. There is no labor law 

when it comes to a strike. You have the right to be 

E lla: How does labor law effect workers in run over. 

theUnited States? Ella: How does labor law influence the activity of 

Dave: Labor law is the foundation that the whole unions? 

structure of labor relations is built on. The way I look Dave: The structure of labor law determines that 

at it, labor's strength is the ability to withhold labor, unions are going to be organizations that are threat- 

That's what makes us strong. We do the labor, we do ened by workers being- 

the work, and if we stop it really screws things up. organized. That's what 

And, so that's our power, the power of a strike. And if it really is. If the work- ■*- 

you look at labor law, I'm not talking about the NLRB ers are organized inde- | I u 

(National Labor Relations Board) so much, but the pendent of the leader- 

process of mediation and all that kind of stuff that ship of the union, then ~ . ^ 

goes on during negotiations, and when a contract is they may force an 

being struggled. It's all about preventing a strike. A unfortunate situation. 

strike is so serious and so bad that we don't even And the union doesn't 

use the word strike. We call it an "unfortunate situa- have the control to stop 

tion". We're here to prevent an "unfortunate situa- it. Also, union leader- 

tion". And the mediators say, "we're here to prevent ship, which 

an unfortunate situation". And we go, "Do you mean means the staff, is real- if/ ' 

a strike?" Yes, that is an unfortunate ly inconvenienced by 'r- 1 * ' J/ 

situation. And after all, no one wants a strike, every- an unfortunate situa- '■ 

one is hurt by a strike. Our workers loose wages and tion. It's a difficult time ; 

companies loose productivity, and blah, blah, blah, for them, and they are C_._____[_ _ 

blah It's all about that. scared of it. Unless 1 — '' " —‘ - 

Ella: So, you're saying that it is not the workers that they are totally on top of it and organize it them- 

loose when a strike occurs, but the employer? selves. But, it takes them out of their daily routine. 

Dave: Yes, in most cases, and - ; -— And in their defense, I don't see 

another part of the strength of Labor's Strength is the abili-the people in the leadership of the 

workers is that people get pas- ^ withhold labor That'S ' a ^ or movemer| t as the problem, 
sionate, but they get passionate ^ ' Their behavior and the way they 

when they get passionate, what makes us strong. We act, and who they are, is a lot 
Somebody gets fired and it piss- do the labor We do the determined by the law they have 
es everybody off. Some injustice ’ to operate under. And it may be, 

happens and it's just the straw Work, anCi if We Stop it real- that leadership is selected, and 

that broke the camel's back, and |y screws things Up And y° u have P e °pl e that are willing to 

people are ready to raise hell. , , , ’ work and able to work, negotiate a 

But, labor law is structured to SC) thatS OUT power, the contract because it's Nov. 3rd, or 

prevent anything from happening power Of 3 Strike. whatever, and it's not a big thing. 


E lla: How does labor law effect workers in 
theUnited States? 

Dave: Labor law is the foundation that the whole 
structure of labor relations is built on. The way I look 
at it, labor's strength is the ability to withhold labor. 
That's what makes us strong. We do the labor, we do 
the work, and if we stop it really screws things up. 
And, so that's our power, the power of a strike. And if 
you look at labor law, I'm not talking about the NLRB 
(National Labor Relations Board) so much, but the 
process of mediation and all that kind of stuff that 
goes on during negotiations, and when a contract is 
being struggled. It's all about preventing a strike. A 
strike is so serious and so bad that we don't even 
use the word strike. We call it an "unfortunate situa¬ 
tion". We're here to prevent an "unfortunate situa¬ 
tion". And the mediators say, "we're here to prevent 
an unfortunate situation". And we go, "Do you mean 
a strike?" Yes, that is an unfortunate 
situation. And after all, no one wants a strike, every¬ 
one is hurt by a strike. Our workers loose wages and 
companies loose productivity, and blah, blah, blah, 
blah.It's all about that. 

Ella: So, you're saying that it is not the workers that 
loose when a strike occurs, but the employer? 

Dave: Yes, in most cases, and - 


people are ready to raise hell. , , 

But, labor law is structured to SC) that S OL 
prevent anything from happening power O 

at that time when people are 
pissed. "No, no, no-we have cooling off periods." We 
have to go through the process organizing the union, 
we have to have a NLRB election, we have to do.... 
da ta da. All this crap you have to go through to pre¬ 
vent people from acting when they feel like acting. 
Ella: What are ways that labor laws work when there 
is a strike? 

Dave: Well, one thing that happens during a strike. 
There's laws, laws, laws- all kinds of laws to prevent 
an unfortunate situation. But, if you do go out on 
strike, it doesn't matter what happens. I actually saw 
a guy get run over by a car, a scab on a picket. The 
scab went in, got out of this car. Way back in '69 or 
70. Labor was much stronger then. Cops were 
standing there because we had been stopping scabs 
a lot. The were standing right there- watched this guy 
get run over. The scab got our of his car, walked into 
work, and nothing was ever done. The guy was in the 
hospital for months from that. And I tell Laurie(my 
wife) when she was out there at Willliams' control 
when they were on strike, because these profession¬ 
al scabs, they know, they'd run over you and nothing 
is going to happen to them. And if you piss them off, 
they're just having a bad day, or whatever, they can 
run over your butt. They often are professional scabs 
. Professional scabs are semi criminal type people 
that are available to break strikes. They'll go where 
they need to go, and they demand pretty good 
money. They will fly them around and run them 
through a picket line. There were some professional 
scabs, I'm sure at Williams' Control and the guards 
were special strike security people. I was talking to 
one of them. These security companies have teams 
that are available for strike. Those guys out there 
were not very loyal at Powells' and they were really 


here is no labor law recognized leader that came from rank and file agi- 
nave the right to be tating. He knew how to solve problems, and this and 
that. He told me one time, "I understand why union 
ence the activity of officers want to sit on their desks and do nothing. It's 
so overwhelming the amount of bullshit you have to 
aw determines that do. Filing grievances and being timely. It's such a big 
ions that are threat- deal with grievances. It's basically all for the conven- 

- _ ience of the company. 

JZj. Ella: As a building rep 

^ ^ '‘ y for my teachers union, I 

1 |U LApoK la* j have noticed that the 

grievance procedure 

_^-‘-r takes long enough to 

make it practically use- 
i ' # less in many cases. It's 

usually much better to 

• v - ; ' - ,-V try to solve the prob- 

^ ^ ^ vtrfV'r * lems at a building level, 

^ instead of going to the 

, 0 Yers union. What are other 

-- jrU TlgSpv ways this model of 

i ''sj A , unionism weakens 

' ■ workers? 

__ 1 _ * _ Dave: From a mental 

—‘ -health point of view, 

d organize it them- unions have to defend the workers. The transit union 
f their daily routine, had to defend bus driver that raped a retarded girl on 
lefense, I don't see his bus. He did it, there's no question about that. 
:he leadership of the Legally you have to do that, even if you don't agree 
ent as the problem, with it. A friend in California, we were talking about 
r and the way they unions one time and she said, "there's the legal 
they are, is a lot union, and there's a natural union." A natural union is 
/ the law they have the natural, spontaneous or not, act of people stick- 
der. And it may be, ing together. People as people, supporting each 
p is selected, and other. And the natural union wouldn't defend a rapist. 
Die that are willing to The people would not support a rapist. He'd done it 
^ , work and able to work, negotiate a before. It was for sure. It's really helpful to think in 

power, tne contract because it's Nov. 3rd, or terms of a natural union versus the labor law. What 
3 Strike. whatever, and it's not a big thing, would we do if we were just a natural union, like 

It selects out people who are able before when unions were illegal. People rose up and 

to lead and respond to the feelings of the rank and struck and fought like hell, from the turn of the 1800's 

file. Those people are not appropriate to be running through the early 1900's. Unions are required to 
a union. The rank and file doesn't go by the dates defend everyone. There's good 
and times and procedures, and delaying tactics of things about that. There's some negative things, 
the law. Because there's an element of the working class that 

Ella: Can you think of a specific example of these have mental illness, and real needs for support from 
types of problems in business unions? other people. They don't get along with other people, 

Dave: So, that goes to the extent of a friend of mine, and they end up going to the union and filing 
Jeff, Mr. Anarchist, who worked for the city. The city grievances. Stewards and committee men, because 
workers were all fired up to go on strike, and they they deal with this part of the working class, they get 
were so fired up that they were able to maintain their cynical about it and they're not aggressive about it. 
head of steam through all of the delaying tactics. And The grievance structure for solving problems works 
they were ready to go on strike when the negotia- in the favor of the employer because the alternative 
tions broke down, and when they came to an to the grievance structure is action. And that almost 
impasse. When the contract expired, they actually always works in the favor of the workers. Because if 

went on strike. But, their leadership and the city there's an action and you fail, you learn from it. If 

came to an agreement that they had already reject- there's an action and you win, you succeed. In each 
ed (it was right after 9\11). The y iust maintained that case vou learn from it. You learn who you can trust 

agreement and kind of Jh N L RB the Na tj 0 nal labor and H wh ° ydu Ca "l '" hat are 
crammed it down people s \a/owc oh nut ■+ w™*/ 

throats. The union leadership Relations Board, that forces 


good ways to go about it. How 
many people you need to have 


went out and took the picket |g| 3 Q|- |gyy on COrDOrationS and behind this. You launch some- 
signs away from the people. . ^ ’ thing, actions, you are able to 

My friend was involved in this unions. Anti-labor people have learn from mistakes and that 

whole process, because refined it Over the VearS in can a l wa Y s be good. With 
they'd been going through ’ grievances the power is not in 

take-backs for years and Order to prevent an UnfortU- the hands of the worker. Yeah, 

years, and still are. At that nate Situation" (a Strike). people get discouraged and 
t: — -- 1 — quit, anc | b| ame ^ on the 


MniwiM nun wiwl 


WHAT'S 


THAT 


NOISE? 
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they'd been going through 

take-backs for years and Order to preVF 

years, and still are. At that nate Situatic 

time, we were at the end of ten - 

years of prosperity and growth, after Clinton was in. 
The city was growing and booming like crazy, but the 
workers were living on the level of take backs. "Oh, 
we can't afford it", like during the depression in the 
80's. So, my friend, Jeff, and we know him to be a 
person who really does not believe in a lot of beau- 

-racracy and hierarchy. Jeff found 

himself as a building rep for a big 
building in the city. He was very 
much a rank and file activist, and 
leader in that building. He used 
email very effectively, to communi¬ 
cate. They went through a whole 
process where they changed the 
leadership in the local. They got 
much better leadership. Basically 
they kept pushing, pushing, pushing 
to get a decent contract for a 
change-to get caught up, and to 
overcome some of these take-backs 
as much as they could. So, Jeff got 
involved and was elected to be some 
kind of representative. Because he 
was smart and paying attention to 
what was going on, he became kind 
of the go-to guy in that building. You 
-got a problem, go to him. He was a 


THE LABOR 


MOVEMENT 


IS DEBATING 


FUTURE 


Ella: Please describe the history of unionism and 
how we got to this point. 

Dave: There a was a lot of very powerful unionism, 
but unions were illegal. They were 
considered a trust, in restraint of trade. They equat¬ 
ed companies sticking together with unions sticking 
together. That's the main thing, well hell, capitalism is 
going to make something work, and the Wagner Act 
was passed in 1935. Ever since then the labor move¬ 
ment has been in decline. Well, there was still a 
strong labor movement into the 40's and I think 
W.W.II and some other things kind of confused the 
labor movement. But, all that time, business has 
been trying to define and make unions work for them. 
That's what they've developed. Labor's been pretty 
ineffectual at being able to prevent labor law 
changes that go against them, from Taft Hartley. It 
was passed by Congress, and then Truman vetoed 
it, but he didn't fight the override. And labor fought 
that. They fight it, but they haven't succeeded in 
fighting these changes to labor law. And now, it's like 
the labor board is anti-labor. The NLRB, the National 
labor Relations Board, that forces labor law on cor¬ 
porations, and unions. Anti-labor people have refined 
it over the years, in order to prevent an "unfortunate 
situation". That's the main thing. You can get mad, or 
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upset all you want, just don't do an unfortunate situ¬ 
ation. Don't stop work, because that is power and we 
don't want you to have any power. 

Ella: What keeps you focused on the struggle to 
build a powerful labor movement, when there are so 
many obstacles? 

Dave: What sustains me is what Chairman Mao 
always said, "Where there is repression, there is 
resistance." When people are being pushed down, 
they will rise up and fight back. The challenge for us 
is to work with that and fight back in a way that 
makes it the most effective, the best organized, and 
the most powerful. I believe, and I think the govern¬ 
ment believes that there will be a huge uprising. 

That's why that had a_ 

roundup in April to practice. 

When there is an uprising, 
they think they can round up B| M 

the leadership, and it will go 1 1 

away. In April, it was in the 1 I , 

news, there was a roundup of II ” 

10,000 Americans led by the I ijL S II 
US Marshall Service. The I II 

idea was spawned by this I |] 

new attorney general named I ™ I 

Gonzalaz. The US Marshall national labor 
Service coordinated this 
roundup, and they were all 
escapees and bail jumpers, failure to appears. Some 
kind of fugitives. They did it in a week. And it wasn't 
like a man hunt deal where they had to go and 
search for them. They knew where they were. They 
just went and picked them up and put them in jail. 
They probably booked them and released them 
again. It was on NPR (National Public Radio), but 
somebody sent me something on email. And the only 
reason I can see for them to do that- it isn't that they 
wanted those people. They aren't people the system 
really gives a damn about because they're working 
people committing crimes against other working peo¬ 
ple. So, they leave them in the community and when 
they want them, they go and get them. But, this was 
to practice to pick us up when there is an uprising. 
They think that by decapitating the uprising, they will 
stop it. Look at the battle of Algiers, it isn't right, but 
it's what they think. We're the ones, the active lefties. 
Ella: Some workers are currently building flying 
sguads, and other workers organizations where we 
would not have to rely on unions. What are your 
ideas about this? 

Dave: I've read about the Wobblies, the Industrial 
Workers of the World, their hall would be a center 
where people would gravitate that wanted to organ¬ 
ize. And a lot of organizing came out of that. The 
Spruce Strike was a really good example of that kind 
of organizing in the Northwest during WW1. They 
needed spruce to make airplanes. First because it's 
real flexible light weight wood. They made the 
frames to make airplanes out of it at Boeing. The 
workers, they called them timber beasts, they were 
really treated like animals. Mostly immigrants from 
various different countries, and so many different 
languages. They lived in camps in the woods and 
they would work their butts off. The only good thing 
about it was they fed them a lot because they had to 
eat really good to do that much work. If you want a 
workforce you have to feed them. One of their big 
problems was they had to provide their own bedding. 
The company provided a lousy mattress, literally with 
lice. And no blankets. So when these guys quit and 
they went to town they had to carry their blankets, 
and if you saw a guy on the streets carrying his blan¬ 
kets, chances are he had money on him because he 
just left the job. And they would get rolled and robbed 
by thugs on the street. They were very vulnerable 
because they had to carry their blankets. That was 
the big demand that they had, that the bunkhouses 
would provide bedding. And they wanted the 8 hr. 
day. They were working way over 8 hours. They were 
working from can't see to can't see, and they wanted 
8 hrs. So they, during the war, and this was a war 
production, but the wobblies went ahead and called 
a strike. So the government threw all the leadership 
in jail, and that's what destroyed the union- there 
struggles during W.W.I. And that was a big one in the 
Northwest. All the leaders are in the slammer and the 
workers are on strike. They stayed on strike, pretty 
much. So the companies and the government 
formed teams called Loyal League of Loggers and 
Lumbermen, they formed this organization of patriot¬ 
ic loggers, and the army. They would go and try to 
harvest the spruce, so the workers went back to 
work. They would get back to the soldiers and they 
would tell them what it was about. The soldiers were 
workers too. So, the soldiers stopped being very pro¬ 
ductive. They weren't very productive anyway 
because they didn't know anything about logging. 
They screwed up production by the soldiers. The log¬ 
gers themselves would do really stupid stuff. The 
foreman would say, "okay, log that hillside and when 
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you get done bring everything back to the camp." So 
they would do things like dismantle the railroad and 
take the trestle apart. They would just royally screw 
everything up and get themselves fired. Loggers in 
the next camp down the road were doing the same 
thing, and they were getting fired too. The roads 
were just chaos. Whole crews would be walking 
down the road looking for another job. And there 
would be another job, because the next crew would 
be fired also. The soldiers would be walking up and 
down the road too, they called that soldiering. The 
loggers would call that huigering, screwing every¬ 
thing up. I actually was working in a psych ward and 
got an alcoholic in, with DT's and he was talking 

_about, "the day when we 

burnt the mattresses". That 
was another thing they did- 
take all the mattresses out 
and set them on fire. They 
H m B B were lousy and it was their 
demand for bedding. "The 
day they burnt the mattress- 
I S B B es, that was the day. Boy I'll 
1 ^L^^B t e H you what." This was the 

Hi early 60's and that happened 

ielations board in like 1915, or something like 
that. A kid 

that lived with us was camp 
logging in Alaska and he used a phrase 4 L mother 
fucker, about something, and that is Loyal League of 
Loggers and Lumberman. That was what they called 
them, the 4 L mother fuckers. So that strike, it was 
amazing, that struggle, and it was all done by the 
rank and file. So it was the union that taught the rank 
and file how to self organize. And that's what I think 
we need to do, what we need to do now. Teaching 
the rank and file to organize themselves. In lieu of 
the fact that labor law 

prevents that.. It's not the problem of union bureau¬ 
crats, it's not their fault, it's labor laws 
fault. Union bureaucrats fall into it and get terrified of 
rank and file organizing because they loose control. 
And they do loose control, and a lot of times the rank 
and file will screw up. The union people could loose 
their jobs. Sincere people loose the union. The union 

could be broken by strikes that can't _ 

be won. People strike because \/\/ p i 

they're angry and don't think about if vve 1 

they're gonna win it. What are you that We Fie 
gonna do to prevent the scabs from |av\/S 

coming in and taking the work? And 
right now that's a big fear. You know they site a 
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We need to be aware 
that we need to break 
the laws. And when 
they site an injunction 


the concrete wall. So, you have people doing that 
and you have other people who are charming and 
articulate talking to them, while they're held there. 
Explaining to them that you're taking out job. This is 
a strike and some of these people have been work¬ 
ing here all of there lives. And all there trying to do is 
get a little bit of decency from this company. This 
company is a rip off. They're going to rip you off 
just like they're ripping the people out here off, and 
you shouldn't do this. We'li help you find another job. 
Ella: What are other tactics when a strike is occur¬ 
ring? 

Dave: People will do rolling pickets. Students will do 
that, it's a very logical thing. Students did that during 
the first Gulf War. I was working at MLK and Alberta 
and I heard all this noise outside. The windows were 
up high. I hopped up on a sofa and there 
was a sea of kids, and what had happened, was 
when the war started, kids just walked out of 
Jefferson High School and they were running around 
from school to school telling kids to shut down the 
school. And downtown was a mass of high school 
kids. That's the kind of thing that people can do, you 
have to violate labor law. That's part of labor law too, 
you can only have two pickets at a gate. Well, how 
will you stop scabs? you can't. That's the reason why 
they do it. You have to violate that, and unions- I 
think there needs to be two levels of workers organ¬ 
izations. The legal unions that do what they do, and 
then a rank and file movement that supplements that 
and is able to work, it doesn't see the unions as ene¬ 
mies, just sees them as good people who are tied 
up, and will do the 

other stuff that needs to be done. To do what the 
unions will not do because they can't. That's what 
workers need. I think a lot of honest, healthy union 
people will recognize that. They may not publicly say 
they support it. 

Ella: It seems like working people in the US have for¬ 
gotten how to struggle. 

Dave: Because everybody is used to business 
unionism since the 50's. CIO unions kicked the mili¬ 
tants out in the 50's and it's been 50 years that we've 
been living with routine business unionism. And 
nobody has experience with class struggle unionism. 
_ It pervades 

" ITT how unions function everywhere you 

look. Employers have been able to 
id to break adjust labor law to take power away 
^nd when ^ rom wor ^ ers ar| d ma ^ e it convenient 
for themselves. And everybody 
injunction accepts it the way that it is because 


you need to think hard about going gp njcketinQ VOU have ' s so P ervas ive. Yeah, I think it 

on o+riL zq hoooi ico i inrlor thoco rnn_ * \D ^ J ia/oi iIH ho moll\/ cfort \A/nrl/oro 


on strike, because under these con- r 
ditions, how are you gonna win it? to igr 

Ella: That's a great lesson, workers 
need to be self organized. How do you see the US 
labor fitting in with the rest of the world? 

Dave: The Iraqi workers that came to Portland were 
really amazed that the American people were sup¬ 
portive of them. Because of the way our troops act 
and the way our government acts, most people in the 
world think that Americans are not deserving of any 
kind of solidarity. Also, the WTO, in Seattle went a 
long ways to waken up a lot of people in the world 
that there are people in this country that are with the 
rest of the people in the world, and are not with our 
government and our corporations. We need to have 
some more Seattles. 

Ella: What do you see as the next step in organizing 
workers? 

Dave: A key thing is lots of people. A lot of people 
ready to go. And we need to be aware that we need 
to break the laws. And when they site an injunction 
on picketing, you have to ignore it. You have to get 
around it. There's ways to get around. The worker 
centers picket out of solidarity, and the union may be 
terrified that they'll get caught up in a suit. And they 
probably will get caught up in a suit. They have to be 
prepared to fight it out and win it. That's what we did 
at the Frye Strike (Frye roofing on Eon) They had 
plants all over the country, a bunch of us just joined 
the picket line. We were more class conscious, 
aware people. So, we're more effective at turning the 
situation around. Usually we'd fence in the scabs 
cars. And, so there's a gate behind the fence. If you 
can get to the gate, and picket the gate. You have a 
few people, 5, 6, 10 people walking across the gate 
slow. And these people need to be pretty athletic 
because you need to be able to get out of the way 
quick. Also, pretty perceptive. You want to be able to 
make eye contact with the driver. You want to be 
aware of when you're going to get run over. And that 
Frye strike a lot of people rode the hood of the car. In 
that case your only hope is the windshield wipers. 
You've got to hold the windshield wipers to be able to 
keep yourself from falling off of the hood of the car. 
These guys would drive into the wall and try to slam 
people over the wall. The car would hit the wall. They 
would slide in and try to hit the picket and bash into 


' , ~ , would be really good to start workers 

to ignore it. centers. It's gonna be hard to take on 

a movement where we're breaking 
the US the laws, and exposing labor law for what it is. 

There's also a lot of minimum wage workers. We are 
d were starting from a position of weakness, and a lot of 
•e sup- unions formed 

Dps act around being mad around the company because of 
3 in the what the company did. They are formed around 
of any defense. And there was a period of labor peace in 
went a the 50's when 

5 world unions were getting what they wanted, but that was 
vith the stopped with Reagan. It's getting more and more so. 
/ith our Ella: Thanks for your time and perspective. Is there 
o have anything you would like to add? 

Dave: I'm really excited to be doing this interview 
anizing because I've told people the problems with labor law 
for years, and we've got to violate it. And it's just too 
people much and people don't know how to approach it. 



Dave King is a labor activist, retired mental health 
worker, gardner and craftsman, that lives in 
Portland, Oregon. 


Ella Powers is a Portland Public School teacher. She 
is a member of the Firebrand Collective, a member 
collective of NAF. 
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TEACHERS! STUDENTS! PEOPLE OF BC! 


-Stop The Campbell Government!- 

The Provincial Government has once again attacked the fundamental right of free association 
of Unions in British Columbia. Using the Legislature and Labour Relations Board, they have 
declared illegal the defiant stand taken by teachers. 

This is not the first time the Government has attempted to legislate workers back to their jobs. 
The latest action taken by the Campbell Government is part of a long term push to break the 
union movement in BC. It is clear that this latest move by the Government benefits the Private 
Interests of Business and defies the Public Interests of People of BC. 

In April and May of 2004, the HEU, CUPE, and several other unions stood defiantly against 
the Rule of Law imposed by the Government and held their ground for several days. During 
this period the people of BC came out in strong support of the strikers, and a General Strike 
was on the horizon. Even though their strike was betrayed, the power of Resistance was 
clearly demonstrated in the massive popular support they received across the Province. 

We cannot support the Rule of Law. Even now, Telus defies that very same law by bringing in 
replacement workers to break the TWU strike. It is clear that the government only enforces 
the law when it benefits the Private Interests of Business. The Public Interests of the People 
of BC cannot be realized by supporting the arbitrary application of the law to one group over 
another. 

The sympathetic rhetoric of the NDP cannot help us. They couldn't push the BC Liberals from 
power. They supported the sell-out of the striking HEU workers. Even now they have publicly 
stated their support for the Rule of Law. 


The fundamental rights of the People of BC are under attack by the Government. In a democ¬ 
racy, workers don't get ordered back to their jobs. We must collectively, and with a united 
voice, Fight Back. 


The People of BC must escalate protest actions, strikes, and 
civil disobedience against the government. We must demand: 


The Immediate Repeal of Bill 12, The Anti-Teachers 
Legislation Passed by The Government 



Stand In Solidarity With BC Workers 


Nc*i.TIWEST ANA&cHfsT PGDGKATtCM 


www.nafederation.org 


victoria@nafederation.org 






